Undergraduate Talent Cultivation Program for Human Resource Management

(Class of 2025)

1. Basic Program Information

School: School of Business Industry College: School of Human
Resource Management

Discipline Category: Management Program Category: Business
Administration

Program Name: Human Resource Program Code: 120206

Management

Program Duration: Four Years Degree  Awarded:  Bachelor  of
Management

Total Credits: 129 Total Class Hours: 2304

2. Program Positioning and Training Objectives

(1) Program Positioning

This program cultivates talents who uphold the core socialist values, possess good moral
cultivation and comprehensive qualities, meet the needs of socialist modernization, and are
well developed morally, intellectually, physically, aesthetically and through labor. It carries
out the learning activities of “ Four Educations and Four Achievements ” (the Four
Educations: ideological and political education, general education, professional education,
and innovation and entrepreneurship education; the Four Achievements: education for
adulthood, education for growth, education for becoming competent and education for
success). Students master the basic theoretical knowledge of modern human resource
management and the fundamentals of economics, management, law and computer science,
and acquire strong professional skills in human resource management that meet the talent
needs of the big data era, with sound comprehensive humanistic literacy and a strong spirit of
innovation. With a commercial outlook and a global mindset, they are able to engage in the
whole process of human resource management — recruitment management, training and
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development, performance appraisal, compensation management and employee relations
management —  in industrial and commercial enterprises of all types, government
departments and public institutions, training institutions and professional human resource
service agencies, and become “Five-Excellence Hengxing” talents (the Five Excellences:
good virtue, strong learning ability, sound theoretical grounding, diligent practice and an
international outlook) and high-quality applied talents.

(2) Training Objectives

Within about five years after graduation, graduates are expected to achieve the following
objectives:

Objective 1: Be able to apply basic and professional knowledge to solve complex
problems in human resource management and related fields.

Objective 2: Be able to apply the basic principles of the humanities and social sciences
and modern information management to analyze problems in modern human resource
management activities, and continuously broaden their knowledge and improve their
professional competence.

Objective 3: Be able to design human resource management solutions that meet specific
needs in response to human resource management problems.

Objective 4: Fully understand the important role of teamwork at work and consciously
discuss practical problems with the team.

Objective 5: Have good communication skills, coordination skills, oral expression and
written expression ability.

(3) Correspondence between the Curriculum and the Training Objectives

Table 1 Correspondence between the Curriculum and the Training Objectives

Training Objectives /
rriculum Objective | Objective | Objective | Objective | Objective
1 2 3 4 5

1. Introduction to Human V

Resource Management
2. Principles of Management \/
3. Fundamentals of Accounting \
4. Microeconomics v
5. Statistics v




Human Resource Management

Macroeconomics

Corporate Financial

Management

Economic Law

10.

Organizational Behavior

11.

Marketing

12.

Digital-Intelligent Human
Resource Management

13.

Human Resource Planning

14.

Recruitment Management

15.

Staff Training and
Development

16.

Performance Management

17.

Compensation Management

18.

Employee Relations

Management

19.

Innovative Design Thinking

20.

Foundations of

Entrepreneurship

21.

Innovative Practice in Human

Resource Management

22.

Detailed Case Analysis in

Human Resource Management

23.

Graduation Internship

24.

Graduation Thesis (Project)

3. Professional Foundation, Core, Elective and Distinctive Courses

(1) Professional Foundation Courses (12 courses, 23 credits)

Introduction to Human Resource Management (1 credit), Principles of Management (2
credits), Fundamentals of Accounting (2 credits), Microeconomics (2 credits), Statistics (2
credits), Human Resource Management (2 credits), Macroeconomics (2 credits), Corporate
Financial Management (2 credits), Organizational Behavior (2 credits), Economic Law (2
credits), Marketing (2 credits), Digital-Intelligent Human Resource Management (2 credits).

(2) Professional Core Courses (6 courses, 18 credits)

Human Resource Planning (3 credits), Recruitment Management (3 credits), Staff
Training and Development (3 credits), Performance Management (3 credits), Compensation

Management (3 credits), Employee Relations Management (3 credits).
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(3) Professional Elective Courses (14 courses, 28 credits)

Personnel Quality Assessment (2 credits), Human Capital Management (2 credits),
Quality Management System and Certification (2 credits), Project Management (2 credits),
Corporate Governance (2 credits), Corporate Strategic Management (2 credits), Leadership
Development (2 credits), Modern Headhunting Theory and Practice (2 credits), Social
Security (2 credits), Supply Chain Management (2 credits), Financial Markets (2 credits),
Business Etiquette (2 credits), International Trade Practice (2 credits), E-commerce (2
credits).

(4) Distinctive Professional Courses (1 course, 2 credits)

Detailed Case Analysis in Human Resource Management (2 credits): This is an
innovation and entrepreneurship practice course of the Human Resource Management
program, and it is organized in the form of group learning. After studying professional
knowledge of human resource management, students apply theory to case analysis, match the
problems involved in the cases with theoretical knowledge one by one, and present the
division of labor, plans, work arrangements and conclusions involved in the whole process in
the form of PPT reports. Through case analysis, students study theoretical knowledge in
greater depth, while developing teamwork, coordination and oral expression skills and

improving their ability to use office software such as OFFICE.

4. Intensive Practical Teaching Components
(1) Military Skills Training (1 course, 2 credits)
(2) Expansion and Enhancement (2 courses, 6 credits)

Graduation Internship (2 credits) and Graduation Thesis (Project) (4 credits).

5. Conditions for Graduation and Degree Conferral

(1) Conditions for Graduation

Students who have completed the 129 credits required by this talent cultivation program,
passed their assessments and met the requirements of the Detailed Rules of Hengxing

University on the Management of Student Status may obtain the “Undergraduate Diploma in
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Human Resource Management of Hengxing University”.

(2) Conditions for Degree Conferral

Students who meet the graduation requirements and the requirements of the
Implementation Rules of Hengxing University on the Conferral of Bachelor’s Degrees may,
upon review and approval by the University’s Degree Committee, be conferred the “Bachelor
of Management Degree of Hengxing University”.

6. Teaching Implementation Plan



Table 2 Teaching Implementation Plan for the Human Resource Management Program

T t kly C1
° Semester and Weekly Class Allocation of Class Hours
tal Hours
Cl: Cl First Secon Third Fourt Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad Assessm
se se Course . ts Ho A Acad A Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Tvpe Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s ear Year ear Year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
Ideological and Moral Cultivation and the 3000000101 Compulsor| 3 4 |3 40 3 Examinatio|
Rule of Law y n
1 E inati
Outline of Modern Chinese History 3000000102 [COMPUISOT 5| g 3 40 8 “"“l:"” !
y
. . . Compulsor| Examinati
Basic Principles of Marxism 3000000103 v 3 48 3 40 8 n
Introduction to Mao Zedong Thought and Compulsor Examinatiol
u
the Theoretical System of Socialism with 3000000104 P 3 48 3 40 8 n
Chinese Characteristics Y
Introduction to Xi Jinping Thought on Compulsor Examinatiol
Socialism with Chinese Characteristics for | 3000000147 pu 3 48 3 40 8
Basic y n
a New Era
Gener Compulsor|
General| al Ideologic Situation and Policy I 3000000105 P 0.25 8 10.25 8 Assessment
[Educatiq Educaf al and Comyulsor School of Marxism
n ion Political| Situation and Policy II 3000000182 P 0.25 8 0.25 8 Assessment
Courses| Coursd Courses Comy Isor
s Situation and Policy III 3000000106 pu 025 8 0.25 8 Assessment
Yy
L . 1
Situation and Policy IV 3000000183 | OB 905 | g 0.25 8 Assessment
y
L . C 1
Situation and Policy V 3000000107 Om‘;“ oM o2s5| 8 0.25 8 Assessment
L . 1
Situation and Policy VI 3000000184 Compulsor 025 8 0.25 8 Assessment
y
Situation and Policy VII 3000000108 |OMPUIST o5 | g 0.25 8 Assessment
y
Situation and Policy VIII 3000000185 Compulsor 025 8 0.25 8 Assessment
Yy
Subtotal 1 17 | 304 [3.25[3.25|3.25|3.25(3.25(0.25/0.25|0.25| 264 40 0 0 5 examination courses




To Semester and Weekly Class Allocation of Class Hours
tal Hours
Cr | Cl
) First | S°" | Thirg | FOUTt Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A year A Year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
. Compulsor| Examinatio|
Advanced Mathematics B I 3000000162 4 64 | 4 64 n
Yy
. Compulsor| Examinatio|
Mathe Advanced Mathematics B II 3000000163 4 64 4 64 n
matics C Y n £ inati School of Education
ompulsor| xaminatio|
Linear Algebra 3000000113 pu 2 32 2 32
and y n
Science| ili i inati
Prol?al?lllty Theory and Mathematical 3000000114 Compulsor| 5 0 5 0 Examinatio|
Course| Statistics y n
s
.. . . Compulsor| Examinatio|
Digital-Intelligent English I 300000010B v 2 64 | 4 16 48 n
Basic Compul Examinati
. . . pulsor] xaminatio|
Digital-Intelligent English IT 300000010C 2 64 4 16 48
Gener \gtal-Intefigent Engls y n School of Internationall
al P ;
Educat
Educat Digital-Intelligent English IIT 300000010D [COTPUISOT 5 | gy 4 16 48 Exa“:“atm veation
. Yy
ion P
. . . C 1 E t
Coursd . °”" | Digital-Intelligent English IV 300000010E |~TPYSO o | 64 4 16 48 xaminatio
Courses y n
s -
C 1 School of Inft t
University Digital-Intelligent Literacy 3000000186 | TPUSO 2 | 32 | 2 16 16 Assessment| o, O ormation
y Engineering
. . S C 1 .
Information Retrieval and Utilization 3000000134 | 0PSO 16 1 8 8 Assessment Library
General y
|[Educatig
n
Courses
ili C 1 Student Devel t
Military Military Theory 3000000131 |OTPHSON 32 |2 32 Assessment| > ConT Dovelopmen
and y Office
Physical . . . C 1 School of Physical
ySlC? University Physical Education I 3000000192 | 0PSO 36 | 2 4 32 Assessment| oo O . ysica
Educatio| y Education




To Semester and Weekly Class Allocation of Class Hours
tal Hours
Cr | Cl
) First | S°" | Thirg | FOUTt Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A year A Year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
C 1
" University Physical Education IT 3000000193 | ~OTPUSON 36 2 4 32 Assessment,
Courses y
. . . C 1
University Physical Education IIT 3000000194 oml;u o 36 2 4 32 Assessment
C 1
University Physical Education IV 3000000195 Oml;u o 36 2 4 32 Assessment,
Mental Health Education 3000000129 Coml;ulsor 2 32 |2 16 16 Assessment| School of Education
Education on Fine Traditional Chinese | g7 (Compulsor 1o 16 Assessment| School of Humanities
(Compreh_Culture y
(;nml‘jte National Security Education 3000000187 Compulsor 1 16 | 1 12 4 Assessment| School of Marxism
uality y
c -
ourses| Career Development Planning for College 3000000132 Compulsor| ) 16 |1 16 Assessment
Students y .
Employment Guidance for College Compulsor School of Business
ployment tu ¢ 3000000133 | P4 1|16 1 16 Assessment
Students
Restricted
Art Literacy Courses e c ¢ 2 32 32 Assessment
Elective
l‘nt'erdlsclnt?rdlsc International Literacy Courses Restm.:ted 1 16 16 Assessment
iplinary| plinary Elective
General| General . . L Restricted
Educatid Educati International Literacy Activities Elective 1 16 16 Assessment All Schools
n n
Social Science Courses Frefe 0 0 0 Assessment
Courses| Courses Elective
. Free
Natural Science Courses ) 2 32 32 Assessment
Elective

|
OIO |




To Semester and Weekly Class Allocation of Class Hours
tal Hours
Cr | C1
) First | " | Thira | PO Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur v emic Y emic Prac Method
P 1 le s A Year 1 Year tice
1l213l4ls5l6l7]s Theor | Practi | Experi
y ce ment
Total 1 = Subtotal 1 + Subtotal 2 + Subtotal 3 + Subtotal 4 + Subtotal 5 + Subtotal 6 | 58 | 116823 (16|11 |12 4 [ 2 | 1 | 1 764 404 0 0
Introduction to Human Resource 312020623
Compulsor 1 16 | 1 16 Assessment
Management 2 y
. 312010420 |C 1 Examinati
Principles of Management 5 Oml;u o, 32 |2 3 xan:lma io
Fundamentals of Accounting 3 120‘2‘0322 Compulsor) 1 35 | 5 32 Exan:natlo
y
ProfessiqProfessio] Microeconomics 302020225 Com};ulsor s | 3 ) 2 Examnmatlo
nal nal P
Foundat{Foundati Statistics 300000020 | Compulsor | 3 2 2 Examinatio
Profesy 7 y n .
ional on on 312020624 |G n E inati School of Business
ional
Courses| Courses| Human Resource Management ompuisor 2 32 2 32 xaminatio
Course 1 y n
s P
Macroeconomics 302030225 |Compulsor 5 1 5 3 [Examinatiol
9 y n
312020020 |C 1 Examinati
Corporate Financial Management 4 ompuisen) 5 32 2 24 8 xan:na 10
y
Economic Law 312020122 |Compulsor ) 0 ) 2 Examinatio|
9 y n
312020123 |C 1 Examinati
Organizational Behavior 0 Oml;u son o 32 2 16 16 xan:na io
Marketing 312020527 |Compulsor ) 1 ) 16 16 Examinatio|
8 y n
ProfessiqProfessi igital- i T
rofessiqProfessio| Digital-Intelligent Human Resource 312020624 |Compulsor 5 1 5 16 16 [Examinatio| School of Business
nal nal Management 9 y n
Foundat{Foundati
on on

Courses|

Courses




To Semester and Weekly Class Allocation of Class Hours
tal Hours
Cr | Fourt
. First | %" | Thira | FOUr Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A Year T year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
312020625 |C 1 E inati
Human Resource Planning 0 ompulson 3 48 3 32 16 xan;lma 1
Yy
1202062 1 E inati
Recruitment Management 3120 506 3 Com};u Sor 3 48 3 32 16 ’mml:“a !
Profess
312020620 |C 1 E inati
Professiq onal Performance Management 9 Om];u sor 4 48 3 32 16 xan:na i0
nal Core Core School of Business
12020621 1 E inati
Courses| Course| Staff Training and Development 3120 506 Compulsor 3 48 3 32 16 mml:“a !
y
s P
Compensation Management 3 120(2)0621 Com];ulsor 3 48 3 32 16 Exan:lmatlo
312020621 |C 1 E inati
Employee Relations Management | ompulson 3 48 3 32 16 xan;lma 1
Yy
Subtotal 2 18 [ 288 | 0 (0 (0| 3| 6[6[0]|O0 192 96 0 0 6 examination courses
312020625 | Restricted
Personnel Quality Assessment o 1? ¢ 2 32 2 16 16 Assessment
4 Elective
1202062 Restrict
Human Capital Management 312020625 o 1(.: ed 2 32 2 16 16 Assessment
1 Elective
Qual'lty Management System and 312020124 Restn?ted 5 1 ) 16 16 Assessment
Certification 5 Elective
1202012 Restrict
Project Management 312020125 o8 1(_: ed 2 32 2 16 16 Assessment;
1 Elective
312020123 | Restricted Examinati
i 2 2 2 1 1
rofessiqProfessi Corporate Governance 1 Elective 3 6 6 n School of Business
nal nal R 312020123 | Restricted
Elective|Direction Corporate Strategic Management 6 Elective 2 32 2 16 16 Assessment;
Courses| Courses 12020124 | Restrict
Leadership Development 312020 o 1(.: ed 2 32 2 16 16 Assessment|
4 Elective
312020623 | Restricted
Modern Headhunting Theory and Practice ° 1? ¢ 2 32 2 16 16 Assessment
7 Elective
1202062 Restrict
Social Security 312020625 o8 1(_: ed 2 32 2 16 16 Assessment
2 Elective
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To Semester and Weekly Class Allocation of Class Hours
tal Hours
Cr | Cl
) First | S°" | Thirg | FOUTt Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A year A Year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
. 312060228 | Restricted
Supply Chain Management 4 Elective 2 32 2 16 16 Assessment
Financial Markets 302030226 Restm.:ted 2 32 2 16 16 Assessment
8 Elective
312020520 | Restricted
Business Etiquette e c ¢ 2 32 2 16 16 Assessment
3 Elective
International Trade Practice 302030222 Restm.:ted 2 32 2 16 16 Assessment
8 Elective
E-commerce 312020622 Resm?ted 2 32 2 16 16 Assessment
3 Elective
D}gltal{ntelhgent' Enterprise Sandtable 312020130 Restm.:ted ) 1 ) 16 16 Assessment
professidProfessi Simulation Experiment 7 Elective
rofessiqProfessiol -
nal nal Career Planning 3 120§0625 REelse t;?‘t]zd 2 32 2 16 16 Assessment
i i School of Busi
Extensio Extensio Management Research Methods and 312020124 | Restricted Choot 01 Business
n n . 2 32 2 16 16 Assessment
Tools 9 Elective
Courses| Courses 312020124 | Restricted
Excel and Decision Making s c ¢ 2 32 2 16 16 Assessment
1 Elective
Total 2 = Subtotal 1 + Subtotal 2 + Subtotal 3 + Subtotal 4 D S ] = 10| 7 | =] = 0 n » 0 0
ofal 2 moubto ublofal 2 T Sublofal 3 Sublota 51 | 816 6 1382 584 | 232
Foundati . . s Compulsor|
Innovative Design Thinking 3000000305 2 32 2 32 Assessment .
| | on y School of Innovation
InnovatiInnovati Courses C | d Entr hi
and Entrepreneurshi
on and | on and in Foundations of Entrepreneurship 3000000306 | °TPHEOT o 32 2 32 Assessment P P
EntreprdEntreprg . z
. . [Innovati
neurshipneurship
n and
Courses|Courses|
Entrepr
neurship




T S t: d Weekly CI.
° emester an celly Lass Allocation of Class Hours
tal Hours
Cr | Cl
) First | " | Thira | FOUrt Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A year A year tice
1lalalalslelr]s Theor | Practi | Experi
y ce ment
Practical| Innovative Practice in Human Resource 312020630 |Compulsor| 2 1 ) 3 Assessment
Courses| Management 3 y School of Busi
chool of Business
in Detailed Case Analysis in Human 312020630 |Compulsor
. 2 32 2 32 Assessment
Innovatid Resource Management 4 y
n and
Entrepr
neurship

12
Total 3 = Subtotal 1 + Subtotal 2 8 0ojo0|2((2(2]|2|0(0 64 64 0 0
8
Intensi \ . itary Skills Training 3000000196 |COMPUIST o gy | g 32 | Assessmen| Student Development
| ve y Office

Intensi Practiq Compulsor|

ve al Graduation Internship 3120206529 P 2 32 2 32 |Assessment

. Yy

Practid Teachi

al n Expans

Teachi 8 . p

Compq ion and
zg nents | Enhang c | A School of Business
ompg ement | Graduation Thesis (Project) 3120206602 | CTPYS 4 | 64 4 64 | OSSSM
nents y ent
Total 4 8 |128(2 (0|0 |00 |0]|O0]|G6 0 (1} 0 128
Second | Sccond Second Labor Activities 3000000907 Resm?ted 1 16 16 | Assessment Youth League
Classrog Classr |Classroo Elective Committee
l‘n' . oonf ) m . Selected.Readmgs of 1.00 Classic 3000000901 Restm.:ted | 3 3 | Assessment

Activitie] Activit/Activitie§ Masterpieces from China and Abroad Elective

_12_



To

Semester and Weekly Class

Allocation of Class Hours

tal Hours
Cr | Fourt
. First | " | Thira | FOUT Inte
Cour | Cour edi | ass d h nsiv
Cour Course Acad Acad . Assessm
se se Course . ts Ho . Acad . Acad Classroom Teaching e .
se Course Name Requir emic emic ent Course Provider
Type Leve | Modu Code ement ur Y emic Y emic Prac Method
P 1 le s A Year A Year tice
1l213lalslel7|s Theor | Practi | Experi
y ce ment
i Restricted
s tes Freshman Orientation Education 3000000902 o 1? ¢ 3 3 |Assessment
Elective
Restricted
Student Associations 3000000904 | oo 3 3 |Assessment
Elective
Restricted
Sports Activities 3000000905 | o 1? ¢ 4 4 |Assessment
Elective
Restrict
Aesthetic Education Activities 3000000906 estrl(.: ed 3 3 Assessment
Elective
. .. . Free
Ideological and Political Quality 3000000908 . Assessment
Elective
o Free
Club, Cultural and Sports Activities 3000000909 . Assessment
Elective
. . Free
Volunteer and Public Welfare Services 3000000910 Elective Assessment
2 32 32
I tion, Ent hip and F
nnovation, Enfreprencursiip a 3000000011 | o Assessment
Creativity Elective
Practice, I hi Traini F
ra<.: I.C .e, nternship and Training 3000000912 re.e Assessment|
Activities Elective
F
Cultivation of Skills and Specialties 3000000913 | ¢ Assessment
Elective
0j0|jO0OfO0O[O]|]O|O]|O
Total 5 = = 0 0 0 =
o 4 | 64 64
5|5|5(5[5|5|5]|5

_13_




7. Courses Offered to Students of Other Majors (Including Public Elective Courses)
Introduction to Human Resource Management (1 credit), Human Resource Management

(2 credits), Personnel Quality Assessment (2 credits), Digital-Intelligent Human Resource

Management (2 credits), HR Job Standard Simulation Training (2 credits), Career Planning (2

credits), Staff Training and Development (2 credits).

Signature of
the Director
of the
Teaching
a n d
Research
Section

Revision Li Aixia
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Signature of

Signature of

th? Program Zhu Yanna the Program | Xu Qian
Director
Leader
Signature of Signature of
the Industr the Dean in
ustty Zhang Linlin Charge of | Zhu Yanna
D e a n :
Teaching
Review Signature
and Date of
t h e .
Executive Gao Min

D e a n
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